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Th£s Agreement is entered into tnis 


day of 


Agreenxeiic is chlcicu —-__________——— - 

1975 and between the Board of Education ot 
raiF^IUshtown Regional School District, Tewshipof 
Borough of Englisbtown,' Kew Jersey, hereinafter called *** 

° the y»nalapan-Englishtown Regional Bus Drivers Organization, 
h^einaft« «lled the "Organization-.^ References to male —hers 
shall also equally apply to female mergers. 

Article X 

principles, ... . ' 

t A clear and open exchange of views between the Board and 

the Organization. 


II. 


LIT. 


[V. 


I. 


II, 


I. 


xhe Organization recognizes the importance or a grievance 
procedure for controversies or disputes vhicn nay occur. 

The provisions of this agreement are binning to fcne Board 
and the Organization. 

Shis Agreement will supercede all previous agreements. 

Articl e II 
R ecognitio n. 

B ,e Board agrees to and hereby does recognize the Organization 

as the sole and exclusive negotiating agent tor HHIHr. r^ms 
collective negotiations in any and all matters relating to terms 

and conditions of employment on Dehalf of -11 S 

long as the Organization .represents a majority of the bus 

drivers. \ 

There shall be no discrimination as to sex or race. 

A ytic le 11 1 

Agreement and fce goelation 

Before the Board adopts a change in policy _vMch affects term^ 
and conditions of employment as specified in cats - 0 ree^.-nt, 
the Beard will notify the Organization, in writing, tuat 
considering such a change, the Organization snail t^etie 
rieht to negotiate with the Board for a ritually accep - 
chSge in said policy. Any agreement reached with the Board 
-'-all be reduced to writing, signed by the Board -nd the 
Organization and become an addendum to this agreement. 



II. 


_ mnfract nesoti ions vith the respect to 

Association may ope t exercise this option salary 

caUnr If association does not exercise trtxs r 

increase shall he 87. for second' year of contrac . 

1 * 


III. 


iv ;v 


i. 


it. 


hi. 


IV. 


1 5th*of 1976, the Board agrees.to 
Hot later than ——■ Q^Mzation over a successor 

initiate negotiations deprocedure set forth herein, 

in ' E !fnt St only on salaries end other conditions of.cu- 

2 ? r “nt hut also on other matters of personnel policy and 
ployment, but is ^ of cor , ce rn an d inter- 

r si atl B^tte V*a date^ the Organisation agrees to present 

-VUa its ro -;-,;r.sv« nK 

SSS4 # ^ - *.U he reduced to writing and signed 
by .all parties. - 

* Organization will submit their proposals in to 

The Ois anxzai - lou . . . - a1 ,-Voit be acknowledged in 

the Board. °, a pr °£ ^-tions shall coiaroeoce with 

writing, within five days, l.ego motions sna g .. f3( n 

if’ at a eutually satisfactory place within thirty fnu, 
a meeting at a nuiueixy. - t h e Board and 

days after receipt of a " ! o£ ^ring 

Organization autually agree to ghall pre3£Qt - 

negotiations the hoard and toe ^cl and male oropcsals 
reLvent data, exchange points ^ a c desires, 
and counter proposals. Either pare, E-7. 
utilize the services of outsioe consultants =nd *-> c 
upon professional end ley representatives to assist Ji 

negotiations. 

Ar ticle XV - - 
Griev ance Procedure 

, it - -nn - piut tv snv -siTioloyce or employees 

arlS^as'to the intent^nd application of this agreement. 

Any employee or Sroup and It.^^^discS* it"first 


matter informally at than level. 

If the grievance is ,.ot ..etclcd s c_ w-'thin five . 

vi«or shall communicate ms decision in o.itx -<* •-- 

vx„or - - » e ^ « v»- nf f’rp vrri f 't^n enev^ue. 

( 5 ) school days • of receipt ot cne - 

^ T ove e no later then, five (5) school days after 

.3‘S SU “? 

«» 

or MS - Within a period not to 

£iu!i shall -tteai^c to e , . Administrator or ai£ 

exceed ten (10) school S “ a writing to the 

representative shall com-jm^te ms etc .si 
employee sod the Organization. .. . . 

. i_ j * ~ f.i,p c* ri ^vanc* s or tne 

If the grievance xs not resolv^ - -* ^ ~ t - ne Organization 

Organization*s satisfaction, ‘--‘C grieve-. 


V 



VI. 


VII. 




II. 


no later than five (5) school days after receipt of the 
Business Administrator's decision, may request a review 
bv the Board of Education. The grievance shall he con¬ 
sidered jointly by the Organization Executive Committee ; 

’and the Board, or such suh-committs as either shall es g 
nate. The Board may, at Its option, hold a hearing wi 
the employee or employees and the Organization ^nd shall 
answer such grievance in writing within thirty (30) days 
of receipt. - , , 

Ihe Organization and'the Board may settle any grievance 
reduced to writing at any step so long as such settlement 
does not discriminate against the employee Involved or de- 
' ? rive them of any rights available to otner members of the 

•unit. __ . 

Either party may ask for an extension of time, at any * * 
point during the grievance procedure, extension of time 
to ha granted, if mutually agreed upon. 

Article V 
Employee Ri ghts 

pursuant to Chapter 303, public Lavs 1958, the Board here 
by agrees that every employee of the Board shall have the 
right freely to organize, join and support the Organization 
and its affiliates for the purpose of engaging In collec 
tive negotiations and other concerned activities for etj^u 1 
aid and protection. As r. duly elected holy exercising 
governmental power under the laws of the State or kw Jersey, 
the Board under takes and agrees that it enall no ire y 
or indirectly discourage or deprive or coerce any employee 
In the enjoyment of any rights conferred hy Chapter 3 * 

Public -Laws 1968 or other laws of New Jersey of the C^titutiona 
of New Jersey and the United States; tnat it s. a no 
criminate against any employee with res pec*- <-0 ours«^ges, ..... 
or any terms-or conditions of employment by reason of his 
membership in the Organization and its affiliates his parti- 
cipation in any activities of the Organiz?tion and rts 
affiliates, collective negotiations with the Board or Ms_ 
institution of any grievance, complaint or proceeding under 
this agreement or otherwise with respect to any terns or 
conditions of employment. 

Nothing contained herein ckall be construed to deny or re 
strict to any employee such rights as ne may ave urt er 
Sew Jersey School Laws or other applicable laws and regulati . 

The rights granted to employees here under shall he deemed to 
be in'addition to those provided elsewhere. > • - 

Ko employee, shall be reduced in rank or compensation without 
just cause. 


X I JL . 



Save Harmless Act 18: 6-6 - 

"Whenever any civil action has been or shall be brought 
against any'person holding any office position, or employ¬ 
ment under the jurisdiction of any Board of Education, for 
any act or omission arising out of and in the course of the 
performance of the duties of such office, position, employ¬ 
ment, the Boards shall defray all costs of defending such 
action, including reasonable counsel fees and expenses, 
together with costs of appeal, if any, and shall save hafm- 
less and protect such person from any financial loss^result¬ 
ing there from and said Board may arrange for and maintain 
appropriate insurance to cover all such damages, losses, 

and expenses ,, . , , , 

NOTE: Motor Vehicle violations do not pertain to the above 

quote. 


Article VI 

Organization Rights an d P r ivil ege** 

Organization and its representatives shall have the right - 
to use school buildings at all reasonable hours for^meet¬ 
ings. The Transportation Coordinator shall be^notified in 
advance of the time and place of all such meetings. 

Ihe. rights and privileges of the Organization and its repre¬ 
sentatives as set forth in the Agreement shall be granted 
only to the Organization as the exclusive representative of 
the majority of the drivers and to no other organization. 


The Board agrees to distribute copies of the Agreement to 
each bus driver through the Organization President. All new 
drivers will be given a copy upon employment, by the coordinator 


Article VtX 


The Board of Education reserves -itself sole jurisdiction 
and right, in compliance with the laws of the State of 
New Jersey and the rulings of the State Commissioner of 
Education to hire, assign, promote and direct employees 
covered by this agreement, or to take disciplinary^ action 
against its employees for just cause, to direct school 
operations and to take whatever other actions may be 
necessary to accomplish the mission of the school district 
except as may be specifically provided by the language of 
this agreement• 

The Board of Education continues to retain the right to re¬ 
fuse increments and/or salary adjustment for unsatisfactory 

service. 


Artic le VIII 
Salary and Benefits 

Ihe salary guide for all bus drivers covered by this Agree 




mant is show in Appendix A, which is attached hereto 
and made part of this Agreement, The salary guide for 
the calendar year 1977 shall he subject to negotiation 
during the month of October 1976 and the salary propos- 
als of the Organization shall be presented to the Board 
no later than October 15, 1976, 

The Board shall pay the full cost of coverage under the 
State Health Benefits Plan, or will provide similar 
coverage by a carrier of the Board's choice for bus 
drivers working four (4) or more hours per day. 

Coverage under this Article for each bus driver eligible .. 
and entitled to such coverage will also include the drivers 
dependents. It is further understood that such coverage 
shall he effective for each bus driver when the carrier s 
can so provide, providing such driver is employed for a 
minimum of four (4) hours per day. 


The Board will provide a maximum payment of $25 00 for 
cost of the State required medical examination for bus 
drivers. Drivers will submit a bill from the physician 
will sign a voucher to^ collect the fee. 


and 


■The Board will provide a person or persons at its cost, 
to maintain the up keep of the buses on the outside, bash¬ 
ing when needed, and weather permits. Drivers are to main¬ 
tain clean windows on the outside of the bus at all times. 


Ar ticle IX 
As signments 


Awards of bus runs 
drivers, starting 
down the list. 


shall be made by strict seniority of bus 
with the most senior driver and workings 


The reassignment, addition to, or deletion from an assigned 
route shall be a managerial prerogative. 


For the school term, an equal distribution of field trips, 
week-end activities and after school hour trips, where school 
buses are utilized, will be attempted. Starting with the 
most senior driver and working down the list. The Board of 
Education reserves the right of the Transportation Coordinator 
to deviate from this list, whenever it would serve the 
best interest of the school system. ihe Coordinator is to 
attempt to have this work distributed as equally as possible 
for the school year.- On after school activity routes. 



IV. 


II. 


I. 


II. 


Ill, 


IV, 


strict seniority will be followed in awarding these routes. . 
Ifllr school sport activities will not be Included in .be 
tbove, nor wiU first (1st) year drivers. First (1st) year 
drivers will be assigned extra work, per the judgment of 
>the Snoportation Coordinator. At the beginning of tne 

’school t ;L, a questionnaire will take - 

and they will .in turn, sign either tnat they - t&ke • ' 
field trips and extra trips, or not. The coordinator 
4 11 nainf~in s record of the extra trips assigned, 
record will be available to. the President of the Orga:nira- 
tion or his Designee should a written compliant need to 

I>e verified• 

Khc-n and if additional work other than driving becomes 

available and necessary' for transportation personnel, 

notice of such work shall be posted by 0 *" 

each driver may apply for such Deterricn^io f 

such work assignments shall he made by the ''t - 

Coordinator on the basis of seniority and ability. In • 

. reouireo a particular expertise, tne 

event suen work reduce . „ . , 

Board may hire new personnel from curiae the district. 

Article X 

Fair Dismissal Procedure 

* », vho receives a notice of ron-employees r shall 

te^lnfomed of the reasons why said employment was terras- 

ated. 

... - _ ,,,-n w e ratified of contract and salary stains 

not later than June 1st. p If tnis cannot ue ».et-, .ne 0 
ization is to be notified and an extension or true -sk.o -or. 

Artic le X I 
Sick Leave 

Trip* Foard ska.il srsp.t to a sell csjs driver ll) d^v \ 

TjlelL for eth one (1} month of satisfactory service- 
in the school system. Such sick leave shall accumulate 
-without limit. 

An employes who has received a temporary leave or absence - 
for sickness or other personal pro.-iems for a set len c 
of time, must notify the Transport ion Ccoroinutor 
writing five (5) school days before the set time has expired 
cf tneir intention to return or uiexr intension «-o req c- 
an extension of said le^ve. 

sis. 

consultants. 

If a person is found to be guilty of the above .written 
notice of the boards intent is to be sent tne d.-ter. 



Article XII 
Personal Leave 


Each bus driver in the Manalapan-Englishtown Regional . 

School System will he granted two (2) days leave each 
year for personal, legal, business, household or family 
matters which require absence during working hours and 
which cannot be attended to by said employee outside of . 
the normal working day period. Application for personal 
leave shall be made to the Transportation Coordinator or 
his Designee on the form provided for such purpose, at 
least one' Week before such leave (except in the case of 
emergencies; whereby application shall be made as soon 
as possible after return to duty). Such leave shall not 
be consecutive and shall not be taken at tbe beginning or 
end of a vacation period. Personal leave days are not 
accumulative. Granting of the leave shall be in accord¬ 
ance with the operational needs of the school as defined 
by the Transportation Coordinator or his Designee. The 
Board will pay for the personal leave days if not used at the 
end of the school year. 

In case of Death or Critical Illness in the immediate family, 
an employee may be granted up to a maximum of five (5) days 
absence without loss of pay. The immediate family shall be 
defined as husband or wife, mother, father, son, daughter, 
brother sister, mother-in-law, father-in-law,.son-in-law, 
daughter-in-law, brother-in-law, sister-in-law, and grand¬ 
parents and foster parents of the employee, .also grandchild. r . 

An employee-shall notify in writing the Transportation^ 
Coordinator and the Board of her pregnancy as soon as it 
is medically confirmed. Said employee shall be placed on 
maternity leave without pay according to Law. The State of 
New Jersey Labor Laws will be followed. ■' - - = 

No employee on maternity leave shall, on the basis of said 
leave be denied the opportunity to substitute in the 
Manalapan- Englishtown Regional School District. Subject 
to Laws of the State of New Jersey, and driver must present 
‘ a physicians certificate to the effect that she may drive a ■ :■.. 

school bus.. 

All requests for extension or renewals of leave shall be 
applied for and granted in writing. Five (5) days written 
notice must be sent to the Transportation Coordinator be- 
fore the expiration date" of the leave, requesting an exten- - 
sion or renewal of said leave, written notice five (5) days 
before driver.wishes to return must be sent to the Trans¬ 
portation Coordinator along with this, a physicians certi¬ 
ficate of fitness. 


Article XIV 
Conduct of Drivers 


Disrespect 


towards supervisory personnel shall not be tolerated 



Any driver who is found to be performing unsafe acts 
while driving shall be subject to penalties as determined 
by the Board of Education. 

All employees shall attend school and safety meetings as 
they are scheduled by the Transportation Coordinator. 

0 

Conduct of drivers will always be above reproach and 
the appearance of all drivers is to always be neat and 

clean. 


Article XV 
Holidays 

Holidays for bus drivers shall be those holidays set forth 
in the school calendar, in accordance with State'Konday 
Holiday Legislation. In the event that the schools are 
closed on the second Monday in October in observance of 
Columbus Day, the Board shall grant said holiday with pay 
to all bus drivers. As has been the practice in the past, 
when the schools are closed in observance of Jewish Holiday 
the Board shall grant to each driver such Holidays with pay 



ARTICLE XVI 
Honorarium 


Drivers who have completed ten years of continuous safe service 
as a bus driver will receive $25. 00. They shall continue to receive 
$25.00 additional a year for continued and safe service after the 
tenth year.- 

The $25. 00 honorarium will be retroactive for the first year of 
the contract. Thereafter each driver completing ten years of 
continuous safe service will receive $25. 00 additional a year, and[ 
those drivers who continue past their tenth year shall continue to 
receive $25. 00 additional a year as long as service is continuous 
and safe. 

Except for the retroactivity referred to above for the first year, 
the maximum honorarium shall be $25. 00 for each driver who has 
completed ten years of continuous safe service. 

Driver or drivers who have put in continuous and safe service as 
a substitute driver for three years before becoming a regular 
driver will receive credit toward this honorarium above for the 
substituting years, providing all service has been continuous and no 
permanent position was available. 



APPENDIX A 


r 

Salary increases per this agreement are as follows: 


Regular Bus Dri vers 

1st year of contract = 7.57c increase of salary. 
2nd year of contract = 8.07* increase of salary. 

Suburban Bu s Drivers 


1st year of 
2nd year of 
Frozen at 6 


contract = 7.57c increase of salary, 
contract = 6.07. increase of salary, 
steps. Guide raised from 180 days to 


135 days. 



Substitute Driver Rate : $4.50 per hour, regular bus-. 

Substitute Driver Rate: $3.50 per hour, suburban vehicle. 

Field Trip or Extra Work Rate: $4.50 per hour, regular bus. 

Field Trip or Extra Work Rate: $3.50 per hour, suburban vehicle. 

Motor vehicle inspection rate: $5.25 per inspection. 

Rejected inspection - Hourly rate for extra work, $4.50 regular bus 
and $3.50 suburban vehicle. 




SALARY GUIDE FOR SCHOOL B US DRIVERS & SUBURBAN DRIVERS 

1975-76 School^Year 


ft 


1 year - 1 session - $908.00 
X year - 2 sessions-$1814.00 
1 year - 3 sessions-$2379.00 


*Wo changes or.steps to 
these salaries. 


Years 


4 Sessions 


5 Sessions 


6 Sessions 


7 Sessions 


1 

2 

3 

4 

5 

6 
7 

8 , 

9 

10 

11 


$2,471.00 

2,657.00 

2,857.00 

3,072.00 

3,169.00 

3,265.00 

3,364.00 

3,461.00 

3,640.00 

3,742.00 

4,023.00 


$3,089.00 

3,321.00 

3,571.00 

3,839.00 

3,960.00 

4,082.00 

4,204.00 

4,325.00 

4,551.00 

4,676.00 

5,026.00 


$3,707.00 
3,986.00 
4,285.00 
4,607.00 
4,752.00 
4,898'. 00 
5,044.00 
5,191.00 
5,460.00 
5,611.00 
6,031.00 


$4,462.00 
4,797.00 
5,157.00 
5,544.00 
5,714.00 
5,885.00 
6,055.00 
6,227.00 - 
6,545.00 ' 
6,720.00 
7,224.00 


r ears 

8 .Sessions 

Suburban ] 

1 

$4,942.00 

$1,998.00 

2 

5,313.00 

2,146.00 

3 

5,712.00 

2,309.00 

4 

6,141.00 

2,479.00 


6,335.00 

2,658.00 

6 

6,530.00 

2,857.00 

; 

6,726.00 


8 

6,920.00 


9 

7,281.00 


10 

7,479.00 


11 

8,040.00 


teeular 

Bus 


Substitute Rate = $4.50 per hr. 


Field 

Trip Rate = $4.50 per hr. 


Extra 

Trip Work Rate = $4.50 per hr. 

year = $5. 

Motor 

Vehicle Inspection Rate 2 per 

Rejected Rate - $4.50 per hr. 



^Suburban Guide based upon 
185 days with a base of 4 
hours, per day. Overtime 
of Suburban drivers will be 
paid at the hourly rate of 
the step they are on. Sick 
days will he based on 
average day being worked. 


$5.25 per inspection 


Subu rb an Vehicle s 

Substitute Rate = $3.50 per hr. 

Field Trip and Extra Trip Rate * $3.50 per hr. 

Motor Vehicle Inspection Rate 2 per year « $5.25-per inspection 
Rejected Rate - $4.50 per hr. 



SALARY GUIDE FOR SCHOOL BUS DRIVERS & SUBURBAg.DRIVERS 


1976-77 School Year 

- 1 --- 


1 year - 1 session - $908.00 

1 year - 2 sessions- $1814.00 *No changes or steps to 
1 year - 3 sessions $2379.00 these salaries. 


Years 


1 

2 

3 

4 

5 

6 

7 

8 
9 

10 - 
11 


Years 


1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 


4 Sessions 


5 Sessions 


$2,471.00 

$3,089.00 

2,669.00 

3,337.00 

2,870.00 

3,587.00 

3,086.00 

3,857.00 

3,318.00 

4,147.00 

3,423.00 

4,277.00 

3,527.00 

4,409.00 

3,634.00 

4,541.00 

3,738.00 

4,671.00 

3,932.00 . 

' 4,916.00 

4,042.00 . 

5,050.00 

8 Sessions 

Suburban i 

$4,942.00 

$2,116.40 

5,338.00 . 

2,271,80 

5,739.00 

2,449.40 

6,169.00- 

2,627.00 

6,633.00 ' 

2,752.80 

6,842.00 

3,026.66 

7,053.00 


7,265.00 


7,474.00 


7,864.00 

- 

8,078.00 



6 Sessions 

7 Sessions 

$3,707.00 

$4,462.00 

4,004.00 

4,819.00 

4,305.00 

5,181.00 

4,628.00 

5,570.00 

4,976.00 

5,988.00 

5,133.00 

6,172.00 

5,290.00 

6,356.00. 

5,448.00 

6,540.00 

5,607.00/ 

6,726.00 * 

5,897.00 

7,069.00 

6,060.00 

7,258.00 


^'Suburban Guide based upon 
185 days with a 4 hr. per 
day base. Overtime of 
Suburban drivers will be 
paid at the hourly rate of 
the step they are on. Sic 
days will be paid on the 
average number of hours be 
worked at that time. 


Regular Bus 

Substitute Rate - $4.50 per hr. 

Field Trip and Extra Trip work - $4.50 per hr. 
Motor Vehicle Inspection - $5.25 per Inspection 
Rejected Inspection - $4.50 per hr. 


Suburban Vehicle 

Substitute Rate - $3.50 per hr. 

Field Trip and Extra Trip Rate - $3.50 per hr. 
Motor Vehicle Inspection - $5.25 per inspection. 
Rejected Inspection - $4.50 per hr. 



ARTICLE XV 


•TERMS O F CONTRAC T 

♦ 

Th5.s Agreement shall he effective as of July 1, 1975 and 
continue into effect until June 30, 1977. 


ATTEST: 


Board of Education of the Manalapan- 
Englishtown Regional School District, 



By_ 



^ . 

Pres i 


ident 


ATTEST: 


CL. 




£_ jbtJUs 


Secretary 


v 


Manalapan-English town Regional Bus 
Drivers Organization. 


By 




AMC*'JSl 


Si 


President 



